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Agenda Board meeting 17" November 2025

Part 1: 9:00-10:15

ltem

Recommendation to the Board

. Chair’'s welcome and approval of agenda
(paper 1)

To approve agenda subject to any
amendments

. Approval of minutes from meeting of
October 9, 2025 (paper 2)

To approve subject to any
additions/changes

Finance Report (paper 3)

To note, subjectto discussion

Report on consultations since September
12, 2025 meeting (paper 4)

To note, subject to discussion

Update from University Management
(paper 5)

To note, subject to discussion

Break 10:15-10:30

Part 2: 10:30-12:00

Proposed savings in the next four years
(paper 6)

To approve, subject to discussion

Rules of Procedure for the University of the
Faroe Islands (‘Starvsskipan fyri
Frodskaparsetur Foroya’) - first draft for
discussion (paper 7)

To note, subject to discussion

Board meetings 2026 — dates, format and
member participation.

To approve, subject to discussion
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Meeting of the UFI Board of Directors

Date: October 9, 2025
Time: 12:00-12:45
Place: Online on Zoom

Participants:

Board members
e Olavur Ellefsen - External Member
e Niels Winther - External Member
e Sonja Olsen - Staff Member
e Sigmund Zachariassen — Student Deputy Member

Deputy board members:

e Birita Wardum - External Deputy Member

e Ragnheidur H. Magnusardéttir — External Deputy Member
e Sigurd Christiansen — Staff Deputy Member

e Regin Djurhuus Hammer - Staff Deputy Member

University administration attendees:
e Martin T. Zachariasen (Rector)
e Johan Hansen (University Director)
e (Odd Arild Bjellvag (Head of Finance)
e Susanna Jégvansdottir Golan (Executive Secretary)

Could not attend:
e Anders Bjarklev — External Member
e Elaine Munthe - External Member
e Annika Helgaddttir Davidsen — Staff Member
e Elena D’Amelio - External Deputy Member
e Steinbjgrn Hardlei — External Deputy Member

Minutes by:

Susanna Jégvansdottir Golan
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Agenda

ltem Recommendation to the Board

1. Chair’s welcome and approval of To approve agenda subject to any
agenda (paper 1) amendments

2. Approval of minutes from meeting | To approve subject to any
of 12t September 2025 (paper 2) additions/changes

3. Finance Act 2026: Update To inform and discuss
following first readingin
parliament (papers 3a, 3b, 3c, 3d)

1. Chair’s welcome and approval of agenda (paper 1)
Olavur Ellefsen, Chair of the Board, confirmed attendance and apologies from
missing members. The agenda was presented and approved.

2. Approval of minutes from meeting on 12th September 2025 (paper 2)

The minutes from the meeting on 12" September 2025 were sent out on 19"
September 2025 for comments/approval. No comments on changes were received.
No further comments were raised to the minutes at this meeting, and they were thus
considered formally approved.

3. Finance Act 2026: Update following first reading in parliament (papers 3a, 3b,
3c, 3d)
Rector presented the proposed budget for 2026, which will be affected by
government savings of approximately 1.3%. Instead of applying uniform cuts across
all areas, the University leadership has chosen a targeted approach to protect well-
functioning activities as much as possible. Rector has been in dialogue with the
Ministry regarding the consequences of the cuts — outlined in a letter from June
2025 and more recently in a public article on the University’s website.
The discussion that followed focused on three key topics:
e Why BSc in Software Engineering was specifically affected by the cuts.
e Towhat extent such decisions belong at board level, given their potential
strategic impact.
e The appropriate role of the Ministry in determining what programmes are
offered, linked to the principle of arm’s length governance.

Rector explained that the decision was influenced by current staffing shortages,
student intake considerations, and existing budget constraints. Continuing the
programme would have required additional funding to recruit new staff, regardless
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of upcoming cuts. For that reason, the decision was made to reduce activity in an
area already facing challenges due to cuts in 2025, rather than to alter something
that is currently functioning well.

Some Board members, however, expressed concern about the broader message
these decisions may signal—particularly in relation to the University’s strategic
emphasis on innovation and collaboration with the private sector. There were also
concerns about programmes primarily targeting the public sector be seen as
receiving greater priority than programmes with more of a private sector focus.
Board members stressed that continued reductions in programmes linked to the
private sector could have implications for the University’s ability to foster and
sustain partnerships with that sector.

The Board agreed that such decisions should be discussed earlier at board level,
given their potential strategic and political implications.

Follow up: Board members requested a clearer explanation from leadership on
the rationale and process behind decisions related to launching and
discontinuing educational programmes.

Rector noted the challenge of navigating between political expectations — when
programmes are launched, decisions are political; when they are discontinued, they
are treated as administrative. The University continues to communicate actively
with the Ministry and will meet with the Finance Committee to discuss the issue
further.

It was emphasised that future communication should clarify the accumulated cuts
of 12.9 million DKK in recent years and the need for increased funding if reduction in
activity is to be avoided. Rector asked for the Board’s views on how public he should
be when communicating about these challenges, noting that such openness should
be avoided but may be necessary to raise awareness. The importance of
maintaining a careful balance between openness and long-term strategic
considerations, particularly in light of expected funding opportunities linked to
future campus development, was noted.

The student voice should be mobilised in this sense as well, the board emphasised.
The meeting concluded that the question of the Board’s involvement in decisions
regarding the termination of educational programmes, as well as the separation of

decisions between the University management, the Board, and the Ministry, should
be addressed at a future meeting.

The meeting ended at 12:55
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Board meeting 17/11-2025

Accounts for jan-sep 2025

Frodskaparsetur Feroya - Financial department
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Government granted activity
118420 (U FI)

account number account name
11 Wages

14 Goods and services
15 Equipment, net
16 Rent, maintenance and taxes
21 Sale of goods and services
29 Other income
52 Grants to individuals
54 Grants to other activity
57 Interest expenses
63 Ordinary subsidies (income)
65 Grants from abroad
71Transfers between public institutions, expenses
72 Transfers from state to local authority
76 Transfers between public institutions, income
77 Transfers from local authority to state
Total

2025

M

jan-sep
confirmed
101.711

16.332
0.840
5.550

-0.371

-0.013
0.000
0.050
0.001

-0.060
0.000
0.203
0.057

-0.510
0.000

123.790

2025
M

additional budget
32.860

6.752
1.336
2.043
-0.066
0.000
0.012
0.000
0.000
0.000
0.000
0.000
0.000
-4.801
0.000
38.136

+ January to September account has a projected surplus of DKK 0.049M for the whole year.
+ Budget deviation from goods and services is manly from a general rise in prices and moving cost

Frodskaparsetur Feroya - Financial department

2025
M

projection
134.571
23.084
2.176
7.593
-0.437
-0.013
0.012
0.050
0.001
-0.060
0.000
0.203
0.057
-5.311
0.000
161.926

2025
M

budget
134.767

22.123
2.539
8.593

-0.270
0.000
0.050
0.000
0.000
0.000
0.000
0.000
0.000

-5.827
0.000

161.975

2025
M

budget deviation
0.196

-0.961
0.363
1.000
0.167
0.013
0.038

-0.050

-0.001
0.060
0.000

-0.203

-0.057

-0.516
0.000
0.049
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Center for Language Technology

157740 Government granted activity

account number account name
11 Wages
14 Goods and services
15 Equipment, net
71 Transfers between public institutions, expenses
Total

Frodskaparsetur Feroya - Financial department

2025

k

jan-sep
confirmed
620

51

0

0

671

2025
k

additional budget
201

116

12

0

329

2025
k

projection
821

167

12

0

1.000

2025

budget
800
150

50

1.000

2025
k

budget deviation
-21

-17

38

0

0
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137305 SUbSIdy finance aCtiVity (UF') 2025
M

jan-sep

account number account name confirmed
11 Wages 4.640

14 Goods and services 2.789

15 Equipment, net 0.251

19 Other expenses 0.000

21 Sale of goods and services -0.094

51 Grants to foreign countries etc 0.448

52 Grants to individuals 0.043

63 Ordinary subsidies (income) -0.004

65 Subsidy income from abroad 0.000

71 Transfers between public institutions, expenses 0.572

76 Transfers between public institutions, income -0.378
Total 8.267

2025
M

additional budget
1.600
0.900
0.050
0.000
-0.200
0.000
0.000
-8.250
-2.000
0.000
-0.367
-8.267

2025
M

projection
6.240
3.689
0.301
0.000
-0.294
0.448
0.043
-8.254
-2.000
0.572
-0.745
0.000

+* Net value of total project grants at our disposal is 50.7 M, and from this, free fonds is 7.1 M

Frddskaparsetur Feroya - Financial department

2025

budget
8.000
2.800
0.050
0.000
-0.600
0.000
0.000
-8.250
-2.000
0.000
0.000
0.000

2025
M

budget deviation
1.760
-0.889
-0.251
0.000
-0.306
-0.448
-0.043
0.004
0.000
-0.572
0.745
0.000
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137502 Commercial activity (UFI)

account number account name
11 Wages
14 Goods and services
16 Rent, maintenance and taxes
21 Sale of goods and services
71Transfers between public institutions, expenses
76 Transfers between public institutions, income
Total

Frodskaparsetur Feroya - Financial department

2025

k
jan-sep
confirmed
211
146

0
-1.964
0

0
-1.607

2025
k

additional budget
1.500
107

2025
k

projection
1.711

253

0

-1.964

0

0

0

2025

budget
1.700
300

-2.000

2025
k

budget deviation
-11
47



Report on consultations since last meeting (12" September 2025)

FO

EN

Vidmerkingar/Comments

TIL HOYRINGAR:
Uppskot til nyggja
midlastudulslog - freist
8. oktober 2025
kl.12:00

FOR CONSULTATION:
Draft proposal for a
new Media Subsidy Act
—deadline 8 October
2025 at 12:00

Eingin vidmerking.

No comments.

Uppskot til kunngerd
um proévtalsstiga og
dgming i faroyskum
sum annadmal fyri
vaksin. Hoyringarfreist
09. oktober 2025

Executive order
proposal on the
grading scale and
assessment of Faroese
as a second language
for adults. Deadline 9
October 2025

Elisabeth Holm ordadi svar
vegna Setrid.

Elisabeth Holm prepared
the response on behalf of
the University.

Tilummeelis. Uppskot
til broyting i revsilégini
(sektir i landskassan)
Freist 12. oktober

For review: Draft
amendment to the
Criminal Code
(regarding fines).
Deadline 12 October

Eingin vidmerking.

No comments.

Til hoyring: Uppskot til
legtingslog um
vedurlagslog. Freist
manadagin 20. oktober
2025.

For consultation:
Proposal for
Parliamentary Acton a
Climate Act. Deadline
Monday, 20 October
2025.

Ragnheidur Bogadottir
ordadi svar vegna Setrid.

Ragnheidur Bogadottir
prepared the response on
behalf of the University.

Tilummeelis: Uppskot
til Ll. um broyting i LL.
um yvirvgku vid
vakmyndatéli (Heimild
tilkommunur at
yvirvaka serliga utsett
@ki, sum verdur nytt til
vanliga ferdslu). Freist
5. november 2025

For review: Proposal to
Parliamentary Act
amending the Acton
Surveillance with CCTV
(authorization for
municipalities to
monitor particularly
exposed areas used for
regular traffic).

Eingin vidmerking.

No comments.




Deadline 5 November
2025.

Hgring over udkast til
anordning om
ikrafttreeden for
Feergerne af 8§ 1i lov
om andring af lovom
Politiets
Efterretningstjeneste
(PET), lovom
etablering af et udvalg
om forsvarets og
politiets
efterretningstjenester —
freist 11. november
2025.

Consultation on draft
ordinance for the Faroe
Islands of § 1 of the Act
amending the Acton
the Danish Security
and Intelligence
Service (PET), and the
Acton the
establishment of a
committee on the
intelligence services of
the armed forces and
police. Deadline 11
November 2025.

Eingin vidmerking.

No comments.

Aheitan at tilnevna
limir i Gymnasiala
utbugvingarradnum.
Freist 3. november
2025.

Request to appoint
members to the
Council for Upper
Secondary Education.
Deadline 3 November
2025.

Kalpana Vijayavarathan-R
and Oddur a Lakjuni eru
tilnevnd sum avikavist limur
ogvaralimur.

Kalpana Vijayavarathan-R
and Oddur & Lakjuni have
been appointed as member
and deputy member,
respectively.

Uppskot til kunngerd
um broyting i kunngerd
um uppteku til lestur a
Frodskaparsetri
Foroya. Freist 6.
november

Proposal for
amendment to the
executive order on
admission to studies at
the University of the
Faroe Islands.
Deadline 6 November.

Hoyringarsvar kom fra
Namsvisindadeildini -
eingin vidmerking fra
Deildini fyri heilsu- og
sjukrargktarvisindi.

A consultation response
was received from the
Faculty of Education. No
comments from the Faculty
of Health Sciences.




10. | Hoyring um uppskot Consultation on Vit hava bidid ymiskar
legtingslog um proposalto ahugapartar um svar (DPO,
nettrygd til hoyringar. Parliamentary Act on starvsfolk a
Freist 1. desember Cybersecurity. Natturuvisindadeilidini 0.0.)
2025. Deadline 1 December

2025.
We have asked various
stakeholders for responses
(DPO, staff at the Faculty of
Science and Technology,
etc.).

11. | Tilummeelis. Kunngerd | Forreview. Regulation | Senttil DHS.
um virkisoki hja on th.e scope ?f ) Sent to Faculty of Health
josmgdrum. practice for midwives. .

) ) ] ) Sciences.
Ummeelisfreist 1. des. | Review deadline 1
2025. December 2025.

12. | Tilummeelis. Uppskot | Forreview. Proposal Sent til DHS-
tl.l k.unnlc‘geféli um for exe‘cutlve order Sent to Faculty of Health
virkisgki hja regarding the scope of i

o ) ) Sciences.
sjukrargktarfrgdingum. | practice for nurses.
Freist 1. desember Deadline 1 December
2025. 2025.
13. | Tilummeelis. Kunngerd | Forreview. Executive Sent tilNVD (Eydfinn

um at boda fra
fuglaveidu og
almannakunngerd av
veiduhagtglum. Freist
2. desember 2025.

order on reporting of
bird hunting and
publication of hunting
statistics. Deadline 2
December 2025.

Magnussen).

Sent to Faculty of Science
and Technology (Eydfinn
Magnussen).




Update from University
Management

Board of Directors meeting
November 17, 2025
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Overview
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Quality assurance and enhancement

Increase relevance of research and education
Widen educational activities

Student-centred learning and campus development

Attractive academic environment and professional administration
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A. Quality assurance and enhancement
Full participation in Bologna/EHEA.

The revised annual calendar for QAE procedures has been approved. We plan to have all course
descriptions for the academic year 2026/2027 ready by March 1, 2026 through Kervi+.

The new template for programme descriptions is ready. It serves as a common framework since
a significant part of the regulations are now common to all programmes.

Work is still ongoing to amend the University Law in order to widen the types of education that
the university can offer. We expect that a proposal will be sent to Parliament soon.

Preparations for drafting a self-evaluation of our QAE system are ongoing. We will use the
Icelandic Quality Enhancement Framework 2024-2029 as a template.

Working group is assigned with the task of proposing a definition of “Research-based Education”.

¥z UNIVERSITY OF
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B. Increase relevance of research and education
Knowledge centres. New educational programmes.

Workshop for stakeholders in the area of Food Science planned by REU later in November. This is
the first step toward establishing a Knowledge Centre in Food Science.

Discussions to form a national Al forum across the private and public sector are ongoing.
Currently, we await the work on a national Al strategy, where the first phase will be completed in

January 2026.

A working group with members from Glasir and the University/SSD is continuing the work on
joint and coordinated educational offerings in the business area.
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C. Widen educational activities

Programmes for Faroese youth. International activities. Lifelong learning.

The new procedure for the design and approval of educational programmes is currently used for
finishing the design of the diploma programme in social education and the upcoming master in
education (with teachers as primary target group). Both part-time programmes are expected to
enrol students next summer.

There is an ongoing dialogue with the national Erasmus+ office regarding preparations for
Erasmus+ participation in 2028.

The University is working to align and adapt its activities in the EUNICoast European University
Alliance, which has celebrated its first year. Full membership in EUNICoast is expected to follow
when the Faroe Islands join in Erasmus+.

¥z UNIVERSITY OF
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D. Student-centred learning and campus
development

Cost estimates for the main campus building have been discussed with political stakeholders.
The tender is expected to finish in January 2026.

Staff from NAD moved into the newly renovated Wing 5 on Frzelsid 20 in August. We have
experienced significant delays in finishing the work on the renovation — and some defects are
not yet fixed.

Detailed layout is ready for the complete Freaelsid 20 transformation. Project planning for the next
construction phase (Wings 2, 3 and 4) will begin shortly.

The University’s proposal to build a large student residence (Kollegium/Lestrarheim) in Térshavn
is still being processed by the Municipality.

¥z UNIVERSITY OF
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E. Attractive academic environment and
professional administration

The common teaching-workload model has been approved for test use this academic year. It will
become mandatory for all faculties from the next academic year.

Two honorary doctorates were conferred at the University’s 60-year celebration on 12 September
(Ulrike Steuerwald and Gudni Thorlacius J6hannesson).

The migration to Skulanet is progressing largely according to schedule. Migration of host data was
completed beginning of November; the migration process was more painful than expected, but all
data was successfully migrated.

The staff survey, which is done every second year, is running from 4 November to 18 November.
The results will be discussed by management in December and by staff in January 2026.
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UPPSKOT - 9. november 2025
(Nakrar av asetingunum krevja légarbroyting)

Starvsskipan fyri Frodskaparsetur Fgroya

Asett sambaert §11, stk. 5 ( Logtingsldg nr. 58 fré 9. juni 2008 um Frédskaparsetur
Faroya, sum broytt vid Lagtingsldog nr. 51 fra 8. mai 2012

Inngangur

1.1. Starvsskipanin hevur tilendamals at lysa bygnadin a Frodskaparsetri Faroya.
Leidslustarv og -leiklutir eru lystir i starvsskipanini, og ymsu sl@ggini av visindastgrvum
eru allyst — herundir grundleggjandi farleikakrgv fyri ymsu visindastervini, mannagongdir
fyri setan av visindastgrvum og mannagongdir fyri framflyting til haegri visindastarv.

1.2. Starvsskipanin er samtykt av styrinum fyri Frodskaparsetur Fgroya og godkend av
avvarandi landsstyrismanni.

1.3. [ starvskipanini verdur skilt imillum tvey starvssetanarlig hugtok:

1) stary, t.d. rektari ella professari, sum eru stgrv i sjdlvum seer, og

2) leiklutir, t.d. vararektari, Utbugvingarleidari ella granskingarleidari, sum verda tillutadir
starvsfélki, sum longu eru i starvi, og sum verda rgktir sum partur av ti starvi, tey longu
hava.

1.4. Starvsskipanin hevur hesi fylgiskjal:
Fylgiskjal 1: Arbeidssetningar fyri rad og nevndir.
Fylgiskjal 2: Lysingar av stgrvum og leiklutum.
Fylgiskjal 3: Mannagongdir og vegleidingar fyri setanir og framflytingar.

1.5. Fylgiskjolini taka st@0i i stuttum lysingunum i sjalvari starvsskipanini, men nagreina
arbeidssetningar, stary, leiklutir og mannagongdir, soleidis at hesar kunnu brukast i
verki.

1.6. Heimild verdur givin rektaranum at dagfera tey i pkt. 1.4 nevndu fylgiskjgl innan
karmarnar av starvsskipanini — undantikid starvslysingarnar fyri rektara, vararektarar,
dekanar og setursstjoéra i fylgiskjali 2, sum styrid skal gédkenna.

Bygnadur og ovasta leidsla

Styrid

2.1. Styrid er evsti myndugleiki Frédskaparsetur Faroya og hevur abyrgdina av virksemi
stovnsins moétvegis avvardandi landsstyrisfolki. Styrid hevur yvirskipadu abyrgdina av, at
asetingarnar i logini og @drum fyriskipanum um virksemi stovnsins verda fylgdar.



2.2. Styrid tekur saer av ahugamalunum hja Frédskaparsetri Fgroya sum utbugvingar- og
granskingarstovnur, asetir bygnad og tekur avgerd um langtidar virksemi og menning.

2.3. Styrid gédkennir strategisetlan, m.a. fyri Utbugving og gransking, sum rektarin hevur
ordad og lagt fram fyri styrio.

2.4. Eftir tilmeaeli fra rektara samtykkir styrid figgjaraetlan, sum sidani verdur send
avvarandi landsstyrisfolki til godkenningar.

2.5. Styriod setir og loysir ur starvi rektaran. Styrid setir og loysir ur starvi dekanar og
setursstjora eftir tilmeeli fra rektaranum. Styrid tilnevnir vararektarar eftir tilmaeli fra
rektaranum.

2.6. Styriod setir karmarnar fyri dagligu leidsluni hja rektaranum.

2.7. Skipanin av styrinum er neerri lyst i “Starvsskipan fyri styrid fyri Frédskaparsetur
Faroya”, sum er samtykt av styrinum fyri Frédskaparsetur Faroya og gédkend av
avvarandi landsstyrisfolki.

Setursleidslan

3.1. Setursleidslan er ovasti leidslubdlkur & Frédskaparsetri Fgroya. | setursleidsluni sita
rektarin, dekanar og setursstjérin. Vararektarar luttaka a fundum i setursleidsluni ta
hetta er vibkomandi.

3.2. Setursleidslan kann eftir tgrvi tilnevna rad og nevndir & utvaldum gkjum, sum fyri
tad mesta eru radgevandi, men sum eisini kunnu taka avisar avgerdir smb. loggavu ella
adrari heimild.

3.3. @l rad og allar nevndir skulu hava ein arbeidssetning, sum er godkendur av
setursleidsluni og partur av fylgiskjali 1. Uttan so at serlig vidurskifti gera seg galdandi,
eiga rad og nevndir at hava umbod fra gllum fakultetum og setursfyrisitingini.

3.4. Arbeidssetningurin fyri setursleidsluna er i fylgiskjali 1.

Rektari

4.1. Rektarin hevur dagligu leidsluna av Frédskaparsetri Fgroya innan teir karmar, sum
styrid hevur asett. Vararektarar, dekanar og setursstjori rgkja sinar uppgavur vié heimild
fra rektaranum og visa beinleidis til rektaran.

4.2. Rektarin skal hava royndir av leidslu og kunnleika um granskingarumhvgrvi, skal
hava royndir og innlit i utbugvingargkid og hava skil fyri samspeelid millum stovnin og
samfelagid sum heild. Rektari skal helst vera & lektarastigi.

4.3. Rektarin umbodar Frédskaparsetrid, og er talsfélk fyri Frédskaparsetrid motvegis
almennu myndugleikunum og almenninginum. | stakmalum kann rektarin tilnevna
varafolk i sitt stad.



4.4. Rektarin setir og loysir ur starvi starvsfolk a8 Frédskaparsetri Fgroya, si t6 2.5.

4.5. Rektarin tilnevnir varadekan, godskuabyrgdara, utbugvingarleidara og
granskingarleidara eftir tilmeeli fra avvarandi dekani.

4.6. Neerri starvslysing fyri rektara er i fylgiskjali 2.

Vararektari
5.1. Styrid kann eftir tilmeeli fra rektara tilnevna dekan ella visindastarvsfélk a
Frodskaparsetrinum leiklut sum vararektara. Ein ella fleiri vararektarar kunnu tilnevnast.

5.2. Vararektari hevur eitt ella fleiri neerri tilskilad abyrgdargki, t.d. gédskutrygging av
Utbugvingum, menning av gransking, vinnusamstary, altjéda samstarv, osfr. Hetta er lyst
i tilnevningarskjalinum.

5.3. Ta visindastarvsfdlk verdur tilnevnt leiklut som vararektari, visir starvsfolkid
framvegis starvsliga til dekanin & fakultetinum, har starvssetanin er. Vararektarin visir
fakliga til rektaran a teimum abyrgdargkjum, sum vararektarin tekur saer av.

5.4. Forfolkid i styrinum kann geva dekani ella vararektara heimild til at rgkja uppgavur,
sum rektarin vanliga tekur seer av, t.d. i sambandi vid longri farloyvi hja rektaranum.

5.5. Neerri lysing av leiklutinum sum vararektari er i fylgiskjali 2.

Fakultet, utblgvingarleidsla og granskingarleidsla

Fakultet
6.1. Undirvising og gransking a Frédskaparsetrinum fer fram a fimm fakultetum:
= Hugvisindafakultetid / Faculty of Humanities
= Natturu- og teknivisindafakultetid / Faculty of Science and Technology
= Samfelagsvisindafakultetid / Faculty of Social Sciences
= Heilsuvisindafakultetid / Faculty of Health Sciences
= Namsvisindafakultetid / Faculty of Education

Fakultetsleidslan

7.1. Hvart fakultet hevur eina fakultetsleidslu, sum er ovasti leidslubdlkur &
fakultetinum. [ fakultetsleidsluni sita dekanurin, varadekanar, gé68skuabyrgdarin og
granskingarleidarin.

7.2. Arbeidssetningurin fyri fakultetsleidsluna er i fylgiskjali 1.

Dekanur
8.1. Dekanur hevur dagligu leidsluna av fakultetinum, tryggjar samanhang millum
Utbugving og gransking a fakultetinum og dygdina i Utbugvingum og undirvising.



8.2. Dekanur skal vera granskari vid ph.d. a vibkomandi granskingargki — og helst a
lektarastigi. Dekanur skal hava royndir og innlit i universitetsutbugvingar, gransking,
leidslu og samanspeaelid millum stovnin og samfelagid sum heild.

8.3. Dekanur hevur visandi til rektaran abyrgdina av, at gll gransking, undirvising og
annad virksemi & fakultetinum fer fram sambaert reglum og malum, sum
Frédskaparsetur Fgroya hevur sett saer.

8.4. Dekanurin hevur abyrgdina av starvsfolkunum a fakultetinum. Gl starvsfolk a
fakultetinum visa til dekanin — ella til annad starvsfdlk a fakultetinum eftir naerri avtalu
vid dekanin.

8.5. Neerri starvslysing fyri dekan er i fylgiskjali 2.
Varadekanur
9.1. Visindastarvsfolk a8 einum fakulteti kann tilnevnast leiklut sum varadekanur, og

hjalpir dekaninum i dagligu leidsluni & fakultetinum.

9.2. Varadekanur hevur eitt ella fleiri naerri tilskilad abyrgdargki, sum eru lyst i
tilnevningarskjalinum, og hevur vanliga starvsfolkaabyrgd.

9.3. Neerri lysing av leiklutinum sum varadekanur er i fylgiskjali 2.
Granskingarleibari

10.1. Lektari ella professari 8 einum fakulteti kann tilnevnast leiklut sum
granskingarleidari.

10.2. Granskingarleidarin skal studla dekaninum vid at menna og tryggja gédskuna av
granskingini & fakultetinum.

10.3. Granskingarleidarin skal virka fyri og studla undir granskingarvirksemi, id er vid til
at styrkja Utbodid av Utbugvingum, gédskuna av dtgivnum verkum, umsoéknir til
uttanhysis figging og samsterv vid samstarvsfelagar. Hetta verdur gjgrt i samstarvi vid
vidkomandi starvsfélk i setursfyrisitingini.

10.4. Varadekanur kann taka saer av leiklutinum sum granskingarleidari.

10.5. Neerri lysing av leiklutinum sum granskingarleidari er i fylgiskjali 2.

Godskuabyrgdari
11.1. Visindastarvsfélk 4 einum fakulteti kann tilnevnast leiklut sum gédskuabyrgdari.

11.2. Godskuabyrgdarin skal studla dekaninum vid at menna og tryggja gédskuna av
utbugvingunum a fakultetinum, og harumframt tryggja, at fakultetid altid lykur tey krav,
sum eru asett i innanhysis godskuskipanini a8 Frédskaparsetrinum. Hetta verdur gjert i
samstarvi vid viokomandi starvsfélk i setursfyrisitingini.



11.3. Varadekanur kann taka seer av leiklutinum sum godskuabyrgdari.
11.4. Neerri lysing av leiklutinum sum goédskuabyrgdari er i fylgiskjali 2.

Utbugvingarleibari
12.1. Visindastarvsfélk & einum fakulteti kann tilnevnast leiklut sum utbugvingarleidari.

12.2. Utbugvingarleidarin hevur dbyrgdina av einari ella fleiri Gtblugvingum 4
fakultetinum.

12.3. Utbugvingarleidarin skal tryggja, at Utbugvingin fylgir innanhysis gédskuskipanini &
Frodskaparsetrinum, at hon er i samsvari vid namsskipan og skeidslysingar, og at hon

verdur dagfard og eftirmett eftir asettum mannagongdum.

12.4. Neerri lysing av leiklutinum sum Utbugvingarleidari er i fylgiskjali 2.

Setursfyrisitingin

Setursfyrisitingin
13.1. Setursfyrisitingin tekur seer av allari fyrisiting 4 Frédskaparsetrinum, herundir
utgerd og bygningum hja Fréodskaparsetrinum.

13.2. Setursfyrisitingin er bytt sundur i deildir, sum hava eitt ella fleiri abyrgdargki, t.d.
HR, figgjarvidurskifti, lestrarfyrisiting, Utbldgvingargddska, granskingarstudul, KT og
bygningar/kampus.

13.3. Starvsfolk vio fyrisitingarligum uppgavum a Frédskaparsetrinum verda vanliga sett
i starvi setursfyrisitingini. Starvsfélk i setursfyrisitingini kunnu fakliga visa til ein
vararektara ella ein dekan.

13.4. Starvslysingar skulu finnast fyri gll sl@g av stgrvum i seturfyrisitingini.
Fyrisitingarleiéslan

14.1. Fyrisitingarleidslan er ovasti leidslubdlkur i setursfyrisitingini. [ fyrisitingarleidsluni
sita seturstjérin og deildarleidarar fyri ymsu deildirnar i setursfyrisitingini.

14.2. Arbeidssetningurin fyri fyrisitingarleidsluna er i fylgiskjali 1.

Setursstjori
15.1. Setursstjérin hevur dagligu leidsluna i setursfyrisitingini innan teir karmar, styrid og

rektarin hava asett.

15.2. Setursstjérin hevur dbyrgdina av, at fyrisitingarligu uppgavurnar verda Utintar a
fulldyggan hatt og i samsvari vid asettar logir, reglur og leidreglur, og eisini innan fyri teir
figgjarligu karmar, sum styrid setir.



15.3. Deildarleidarar i setursfyrisitingini visa til setursstjéran.
15.4. Neerri starvslysing fyri setursstjéran er i fylgiskjali 2.

Deildarleidari
16.1. Deildarleidari hevur dbyrgdina av einari deild i setursfyrisitingini.

16.2. Dl starvsfolk a deildini visa til deildarleidaran - ella til annad starvsfélk a deildini
eftir neerri avtalu vid deildarleidaran. Starvsfélk i einari deild kunnu fakliga visa til ein
toymisleidara a deildini.

Visindastgrv

17.1. Dl starvsfolk sum undirvisa ella granska a Frédskaparsetrinum verda sett i
visindastarv.

17.2. Visindastgrvini vid granskingarskyldu eru: professari, lektari, adjunktur, post.doc.,
ph.d.-lesandi og ph.d.-visindastarvsfolk.

17.3. Visindastgrvini uttan granskingarskyldu eru: namslektari og timalantur
leerari/leysaleerari.

17.4. Dl visindastarv a Frédskaparsetrinum eru yvirskipad lyst herundir. Neerri lysingar
eru i fylgiskjali 2.

Visindastorv vid granskingarskyldu

Professari
18.1. Professari skal hava besta visindaliga og fakliga fgrleika, godan namsfradiligan
farleika og hollar fyrisitingarroyndir i sambandi vid heegri undirvising og gransking.

18.2. Professari skal vera altjéda vidurkendur sum granskari, og hevur serstaka fakliga
abyrgd av sinum fakeki @ Frédskaparsetrinum.

18.3. Professara kann verda alagt at taka a seg leidsluabyrgd og adrar uppgavur sum ein
part av starvinum.

18.4. Krav til setan sum professari er ph.d.-prégv og i minsta lagi 5 ara royndir sum
undirvisari og granskari a lektarastigi. Starvid er vanliga uttan tidaravmarking.

Lektari

19.1. Lektari skal hava sera gédan visindaligan og fakligan farleika & sinum gki,
godan namsfradiligan farleika og fyrisitingarroyndir i sambandi vid haegri
undirvising og gransking.

19.2. Lektara kann verda alagt at taka & seg leidsluabyrgd og adrar uppgavur sum ein
part av starvinum.



19.3. Lektari kann framflytast i professarastarv.

19.4. Krav til setan sum lektari er ph.d-prégv og i minsta lagi 3 ara royndir sum
undirvisari og granskari a adjunkt/post.doc.-stigi. Starvid er vanliga uttan
tidaravmarking.

Adjunktur
20.1. Adjunktur er undirvisari og granskari, sum er i byrjanini av akademiska stiganum.

20.2. Adjunktur kann framflytast i lektarastarv, vanliga eftir 3-4 ar sum adjunktur.

20.3. Krav til setan sum adjunktur er ph.d.-prégv. Starvid er vanliga tidaravmarkad til 4
ar, og kann i mesta lagi leingjast upp i tilsamans 6 ar.

Post.doc.
21.1. Post.doc. er granskari, sum er i byrjanini av akademiska stiganum. Starvid er
vanliga figgjad uttanhysis.

21.2. Krav til setan sum post.doc. er ph.d.-prégv. Starvid er vanliga tidaravmarka®d til 1-2
ar, og kann i mesta lagi vera 4 ar.

Ph.d.-lesandi

22.1. Ph.d.-lesandi er visindastarvsfélk, sum er innskrivad sum lesandi a ph.d.-
skulanum a Frédskaparsetrinum sambeert ph.d.-kunngerd og reglugerd um ph.d.-
utbugving vid Frodskaparsetur Fgroya.

22.2. Krav til setan sum ph.d.-lesandi er kandidat- ella masterpréogv sambeert fgroyska
farleikakarminum. Starvid er tidaravmarkad til 3 ar.

Ph.d.-visindastarvsfolk

23.1. Ph.d.-visindastarvsfdlk er visindastarvsfélk, sum er innskrivad sum lesandi &
ph.d.-skilanum & Frédskaparsetrinum, sambeaert ph.d.-kunngerd og reglugerd um ph.d.-
utbugving vid Frodskaparsetur Fgroya.

23.2. Starvid sum ph.d.-visindastarvsfolk er serliga aetlad sum fgrleikamenning fyri
namslektarar i starvi a Frodskaparsetrinum, hvgrs endamal er at lyfta tey upp i eitt haegri
visindaligt granskingarstarv.

23.3. Ph.d.-visindastarvsfélk hevur fleiri undirvisingaruppgavur enn ph.d.-lesandi.

23.4. Ph.d.-visindastarvsfélk kann framflytast i adjunktstarv ta ph.d.-atblgvingin er
lokin.

23.5. Krav til setan sum ph.d.-visindastarvsfélk er kandidat- ella masterprogv sambeert
faroyska farleikakarminum, umframt royndir vid undirvising. Starvid er tidaravmarkad til
4 ar.



Visindastorv uttan granskingarskyldu

Namslektari

24.1. Namslektari skal hava godan fakligan fagrleika og fyrisitingarroyndir i sambandi vid
haegri undirvising, men fyrst og fremst godan namsfrgdiligan faorleika og vera godur
undirvisari grundad a nyggja gransking a avvardandi visindagki.

24.2. Namslektari hevur vanliga ikki granskingarskyldu, men kann fra dekani faa tillutad
granskingarti®, einahelst til at arbeida vid avisum verkeetlanum og til at loysa
seruppgavur.

24.3. Namslektara kann verda alagt at taka & seg leidsluabyrgd og fyrisitingarligar
uppgavur sum ein part av starvinum.

24.4. Krav til setan sum namslektari er kandidat- ella masterprégv sambeert fgroyska
farleikakarminum, og royndir sum undirvisari. Ph.d.-prégv er ein fyrimunur. Starvid er
vanliga vid tidaravmarking. | serligum farum kann starvid vera uttan tidaravmarking, og
hetta krevur vanliga at namslektarin hevur ph.d.-prégyv.

Timalentur leerari / leysaleerari
25.1. Timalgntur leerari er visindastarvsfolk, sum tekur saer av itgkiligum
undirvisingaruppgavum.

25.2. Timalgntur leerari verdur settur og lentur eftir serskildari avtalu.

25.3. Krav til setan sum timalgntur leerari er vanliga kandidat- ella masterprégv sambeert
faroyska farleikakarminum, og royndir sum undirvisari.

Onnur visindastorv og heidursdoktarar

Kliniskur professari / kliniskur lektari / kliniskur namslektari

26.1. Kliniskur professari er visindastarvsfolk, sum er i starvi i fgroyska
sjukrahusverkinum. Kliniskur professari fremur undirvising og gransking a
Frédskaparsetrinum sum partur av starvinum i sjukrahusverkinum, og visir til avvarandi
dekan i sambandi vid hesar uppgavur. Kliniskur professari skal fakliga vera @ sama stigi
sum professari.

26.2. Kliniskur lektari er visindastarvsfolk, sum er i starvi i faroyska sjukrahtusverkinum.
Kliniskur lektari fremur undirvising og gransking & Frédskaparsetrinum sum partur av
starvinum i sjukrahdsverkinum, og visir til avvarandi dekan i sambandi vi® hesar
uppgavur. Kliniskur lektari skal fakliga vera @ sama stigi sum lektari.

26.3. Kliniskur namslektari er visindastarvsfélk, sum er i starvi i fgroyska
sjukrahusverkinum. Kliniskur namslektari fremur undirvising og gransking a
Frédskaparsetrinum sum partur av starvinum i sjukrahusverkinum, og visir til avvarandi



dekan i sambandi vid hesar uppgavur. Kliniskur namslektari skal fakliga vera 4 sama stigi
sum namslektari.

Adjungeradur professari / Adjungeradur lektari

27.1. Adjungeradur professari/lektari er 6lgnt visindastarvsfolk, sum vanliga er i starvi a
gOdrum universiteti sum professari/lektari, og sum verdur formiliga knyttur at
Frodskaparsetrinum vid adjungering.

27.2. Adjungeradur professari/lektari kann faa lgn fyri at taka seer av neerri avtaladum
uppgavum, t.d. ph.d.-vegleiding og undirvising.

27.3. Tilnevning sum adjungeradur professari/lektari er tidaravmarkad i 3 ar, men kann
leingjast.

Professari/lektari emeritus/emerita
28.1. Professari/lektari emeritus/emerita er lgnt visindastarvsfélk, sum er farid fra
vegna aldur sum professari/lektari vid Frodskaparsetur Fgroya.

28.2. Professari/lektari emeritus/merita hevur eftir naerri avtalu vid avvarandi dekan
atgongd til hglir og annad tilfeingi @ Frodskaparsetrinum i sambandi vid gransking og
undirvising.

28.3. Tilnevning sum professari/lektari emeritus/emerita er tidaravmarkad i 3 ar, men
kann leingjast.

Heibursdoktari

29.1. Heidursheitid, philosophiae doctor honoris causa, stytt ph.d.h.c., kann verda latid
folki, sum hevur gjgrt vart vid seg visindaliga @ annan hatt enn vid at taka ph.d.-
utbugving a Frédskaparsetrinum.

29.2. Heidursdoktari hevur framt visindalig ella mentanarligt avrik, id hava haft serligan
tydning i breidum fagroyskum hgpi ella fyri Frodskaparsetur Fgroya.

29.3. Heidursdoktari kann ikki vera ndverandi visindastarvsfdlk a Frédskaparsetrinum.

29.4. Styrid tekur avgerd um tilnevning av heidursdoktara eftir tilmaeli fra rektaranum.

Setanir og framflytingar av visindastgrvum

Setanarnevnd
30.1. Rektarin setir eftir tilmeeli fra dekaninum eina setanarnevnd (herundir forfélk) at
tilnevna visindastarv.

30.2. Setanarnevndin skal hava minst 3 limir, og ymisk kyn skulu vera umbodad.
Neermasti leidari hja komandi visindastarvsfélki er vanliga forfélk i setanarnevndini.



Viokomandi alitisfolk skal hava i bodi at vera limur i setanarnevndini. Umbod fra HR
kann eisini vera limur i setanarnevndini.

30.3. Uppgavan hja setanarnevndini er at meta veel og vandaliga um, hvert akademisku
farleikarnir hja umsgkjarunum hoéska til eetlada starvid og um mgguleiki er fyri samstarvi
innan- og uttanhysis Frédskaparsetrid. Fyri visindastarv vid granskingarskyldu skal
setanarnevndin eisini meta um, hvgrt granskingarahugamalini og granskingarfgrleikin
hja umsgkjarunum eru vidkomandi fyri Frédskaparsetrid.

30.4. Fyri starv vid granskingarskyldu tekur setanarnevndin avgerd um, hvgrjar umsaoknir
eiga at vera latnar metingarnevndini til vidgerdar.

30.5. Setanarnevndin handar rektaranum eitt tilmaeli um, hvgr umsgkjari sum heild er
best skikkadur til tad tgka starvid umframt at visa a hoskandi umsgkjarar at hava

til at taka, um neydugt. Dekanurin skal hava tikid undir vid tilmaelinum, 4drenn tad
verdur sent til rektaran.

30.6. Neerri mannagongd og vegleiding fyri setanarnevndina er i fylgiskjali 3.

Metingarnevnd

31.1. Rektarin setir eftir tilmeeli fra dekaninum eina metingarnevnd (herundir forfélk) til
at meta um umsgkjarar til visindastarv vid granskingarskyldu. Metingarnevndin skal
meta um akademiskar fgrleikar, evni og dugnaskap hja umsgkjarum samanborid vid
krgvini i starvslysingini og veentanir, sum eru galdandi fyri slik stgrv i altjoda hapi.

31.2. Metingarnevndin skal vanliga hava 3 limir. Forfélkid er innanhysis visindastarvsfolk
og hinir limirnir eru uttanhysis visindastarvsfolk vid servitan a ti evnisgki, talan er um.
Allir limir i metingarnevndini mugu minst vera & sama visindaliga stigi, sum starvid er 4,
og ymisk kyn skulu vera umbodad.

31.3. Limirnir i metingarnevndini kunnu ikki vera limir i setanarnevndini. Forfolkid i
metingarnevndini kann to eftir tgrvi luttaka 8 fundum i setanarnevndini.

31.4. Ta talan er um setanir upp til 2 ar ella setanir sum ph.d.-lesandi, ph.d.-
visindastarvsfdlk ella post.doc., kann metingarnevndin skjerjast niduri 1 lim, sum er
eitt innanhysis visindastarvsfdlk. Ta talan er um setan vid négvum umsgkjarum kann
limatalid gkjast til 5 limir.

31.5. Forfélkid samskipar arbeidid hja metingarnevndini og veitir vissu fyri, at metingin
er nog veel skjalprégvad og samtykt av allari nevndini.

31.6. Metingarnevndin skal koma vid eini meting av farleikunum hja umsgkjarunum, og
gera nidurstgdu um akademiska stigid hja hverjum einstakum umsegkjara, sum er

tilvistur til metingar.

31.7. Neerri mannagongd og vegleiding fyri metingarnevndina er i fylgiskjali 3.
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Framflyting
32.1. Visindastarvsfolk a Frédskaparsetrinum kunnu sgkja um framflyting til haegri

visindastarv eftir naerri mannagongd.

32.2. Ph.d.-visindastarvsfolk kann sgkja um framflyting til adjunkt. Adjunktur kann sgkja
um framflyting til lektara. Lektari kann sgkja um framflyting til professara.

32.3. [ sambandi vid framflyting verdur metingarnevnd sett eftir sama leisti sum fyri
setanir av visindastarvsfoélki.

32.4. Neerri mannagongd og vegleiding fyri framflyting er i fylgiskjali 3.

Arbeidstid og arbeidsvidurskifti fyri visindastarvsfolk

33.1. Fyri visindastarvsfdlk vid granskingarskyldu er vanliga arbeidsbytid: undirvising
40%, gransking 40%, og adrar uppgavur 20%.

33.2. Fyri visindastarvsfélk uttan granskingarskyldu er vanliga arbeidsbytid: undirvising
80%, og adrar uppgavur 20%.

33.3. Rektarin kann eftir umbgn fra ti einstaka visindastarvsfolkinum og eftir tilmeeli fra
avvarandi dekani broyta arbeidstidarlutfallid millum undirvising, gransking og adrar
uppgavur.

33.4. Ymiskir leiklutir sum t.d. vararektari, varadekanur, utblugvingarleidari,
gdéoskuabyrgdari og granskingarleidari hava eina asetta arliga arbeidstid. Tey, sum faa
tillutad hesar leiklutir, faa eitt tilnevningarskriv, har leikluturin er lystur, arbeidstidin er
tilskilad og mggulig lanarvidbot er nevnd.

Gildiskoma

34.1. Henda starvsskipan kemur i gildi XXXXX, og samstundis fara ur gildi “Reglugerd um
skipan av Frédskaparsetri Fgroya” fra 21. november 2011, og “Reglugerd um starv a
Frédskaparsetri Fgroya”, seinast dagferd tann 10. november 2023.
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Draft — 9 November 2025
(Some of the provisions require legislative amendment)

Rules of Procedure for the
University of the Faroe Islands

*|In case of inconsistency between the Faroese and English text, the Faroese text prevails.

Established pursuant to §11, subsection 5 of
Parliamentary Act No. 58 of 9 June 2008 on the University of the Faroe Islands,
as amended by Parliamentary Act No. 51 of 8 May 2012.

Introduction

1.1. The purpose of these Rules of Procedure is to describe the organisational
framework of the University of the Faroe Islands. The Rules of Procedure define
management positions and roles, as well as the various categories of academic
positions — including the basic qualification requirements for academic staff,
procedures for appointments, and promotion to higher academic positions.

1.2. The Rules of Procedure is adopted by the Board of the University of the Faroe
Islands and approved the responsible Minister.

1.3. The Rules of Procedure distinguish between two types of appointments:

1) Positions, such as Rector or Professor, which are positions in their own right; and
2) Roles, such as Vice-Rector, Programme Leader or Faculty Research Leader, which
are assigned to staff members already employed by the University and performed as
part of their existing position.

1.4. The statute includes the following appendices:
Appendix 1: Terms of reference for councils and committees.
Appendix 2: Descriptions of positions and roles.
Appendix 3: Procedures and guidelines for appointments and promotions.

1.5. The appendices are based on the concise descriptions contained within the Rules
of Procedure but elaborate on mandates, responsibilities, and procedures to ensure
practical applicability.

1.6. The Rector is authorised to update the appendices mentioned in section 1.4, based
on the Rules of Procedure itself, except for the descriptions of positions/roles as Rector,
Vice-Rectors, Deans, and University Director (Appendix 2), which must be approved by
the Board.



Organisational Framework and Senior Management

Board of Directors

2.1. The Board of Directors is the highest authority of the University of the Faroe Islands
and is accountable for the institution’s activities to the Minister. The Board of Directors

holds the overarching responsibility for ensuring compliance with the provisions of the

law and other regulations concerning the institution’s operations.

2.2. The Board of Directors safeguards the interests of the University of the Faroe
Islands as an educational and research institution, determines its structure, and
decides on long-term activities and development.

2.3. The Board of Directors approves the strategic plan, including those aspects related
to education and research, which the Rector has prepared and presented to the Board
of Directors.

2.4. Upon recommendation from the Rector, the Board of Directors adopts the
University’s budget, which is sent to the responsible Minister for approval.

2.5. The Board of Directors appoints and dismisses the Rector. It also appoints and
dismisses the Deans and the University Director upon the Rector’s recommendation.
The Board of Directors appoints Vice-Rectors following the Rector’s recommendation.

2.6. The Board of Directors establishes the framework for the Rector’s daily
management.

2.7. The composition and functioning of the Board of Directors are further described in
the Rules of Procedure for the Board of Directors of the University of the Faroe Islands,
adopted by the Board of Directors and approved the responsible Minister.

University Leadership Team

3.1. The University Leadership Team is the highest leadership body at the University of
the Faroe Islands. It consists of the Rector, Deans, and the University Director. Vice-
Rectors participate in University Leadership Team meetings when this is relevant.

3.2. The University Leadership Team may appoint councils and committees in selected
areas, which are primarily advisory in nature but may also be granted the authority to
make certain decisions, given by law or other authorization.

3.3. All councils and committees must have terms of reference approved by the
University Leadership Team and included in Appendix 1. Unless special circumstances
apply, councils and committees should include representatives from all faculties and
from the University Administration.

3.4. The terms of reference for the University Leadership Team are provided in Appendix
1.



Rector

4.1. The Rector has the daily management of the University of the Faroe Islands within
the framework established by the Board of Directors. The Vice-Rectors, Deans, and the
University Director perform their duties under the authority of the Rector and report
directly to the Rector.

4.2. The Rector must have leadership experience and a solid understanding of the
research environment. The Rector must also have experience and insight into the field
of higher education, and a clear understanding of the interaction between the University
and society as a whole. Preferably, the Rector should be at Associate Professor level.

4.3. The Rector is the legal representative of the University of the Faroe Islands and its
official spokesperson in dealings with public authorities and the general public. In
individual cases, the Rector may appoint a deputy to act on their behalf.

4.4. The Rector appoints and dismisses staff members of the University of the Faroe
Islands (with exceptions described in section 2.5).

4.5. The Rector appoints Vice-Deans, Quality Enhancement Leaders, Programme
Leaders, and Research Leaders on the recommendation of the relevant Dean.

4.6. A detailed job description for the Rector is provided in Appendix 2.

Vice-Rector

5.1. The Board of Directors may, upon the Rector’s recommendation, appoint a Dean or
an academic staff member of the University of the Faroe Islands to serve in the role of
Vice-Rector. One or more Vice-Rectors may be appointed.

5.2. AVice-Rector has one or more clearly defined areas of responsibility, such as
quality assurance of education, research development, industry collaboration, or
international cooperation, among others. These responsibilities are specified in the
appointment letter.

5.3. When an academic staff member is appointed to the role of Vice-Rector, they
continue to report administratively to the Dean of the faculty in which they are
employed. However, they report academically to the Rector in matters related to the
areas of responsibility assigned to them as Vice-Rector.

5.4. The Chair of the Board may authorise a Dean or a Vice-Rector to perform duties
normally undertaken by the Rector, for example, during a period of extended leave of

absence of the Rector.

5.5. A detailed description of the role of Vice-Rector is provided in Appendix 2.



Faculties, Programme Leadership, and Research Leadership

Faculties
6.1. Teaching and research at the University of the Faroe Islands are conducted within
five faculties:

= Faculty of Humanities / Hugvisindafakultetid

= Faculty of Science and Technology / Natturu- og tgknivisindafakultetid

= Faculty of Social Sciences / Samfelagsvisindafakultetid

= Faculty of Health Sciences / Heilsuvisindafakultetid

= Faculty of Education / Namsvisindafakultetid

Faculty Leadership Team

7.1. Each faculty has a Faculty Leadership Team, which serves as the highest leadership
body within the faculty. The Faculty Leadership Team consists of the Dean, Vice-Deans,
the Quality Enhancement Leader, and the Research Leader.

7.2. The terms of reference for the Faculty Leadership Team are provided in Appendix 1.

Dean
8.1. The Dean has the daily leadership of the faculty, ensures the coherence between
education and research, and the quality of education and research within the faculty.

8.2. The Dean must be a researcher holding a PhD in the relevant academic field —
preferably at the Associate Professor level. The Dean must have experience and insight
into university education, research, management, and an understanding of the
interaction between the University and society as a whole.

8.3. Reporting to the Rector, the Dean is responsible for ensuring that all research,
teaching, and other activities within the faculty are conducted in accordance with the
rules and objectives established by the University of the Faroe Islands.

8.4. The Dean is responsible for the staff within the faculty. All staff members at the
faculty report to the Dean — or, by specific agreement with the Dean, to another staff
member within the faculty.

8.5. A detailed job description for the Dean is provided in Appendix 2.

Vice-Dean

9.1. An academic staff member of a faculty may be appointed to the role of Vice-Dean

and assists the Dean in the daily leadership of the faculty.

9.2. The Vice-Dean has one or more clearly defined areas of responsibility, as specified
in the appointment letter, and normally holds personnel management responsibility.

9.3. A detailed description of the role of Vice-Dean is provided in Appendix 2.



Research Leader
10.1. An Associate Professor or Professor within a faculty may be appointed to the role
of Research Leader.

10.2. The Research Leader shall support the Dean in developing and ensuring the
quality of research within the faculty.

10.3. The Research Leader shall promote and support research activities that
contribute to strengthening the range of study programmes, the quality of published
work, applications for external funding, and collaboration with partners. This work is
carried out in cooperation with the relevant staff members of the University
Administration.

10.4. AVice-Dean may assume the role of Research Leader.
10.5. A detailed description of the role of Research Leader is provided in Appendix 2.
Quality Enhancement Leader

11.1. An academic staff member within a faculty may be appointed to the role of Quality
Enhancement Leader.

11.2. The Quality Enhancement Leader shall support the Dean in developing and
ensuring the quality of the study programmes within the faculty, and furthermore ensure
that the faculty consistently meets the requirements set out in the internal quality
assurance system of the University of the Faroe Islands. This work is carried out in
cooperation with the relevant staff members of the University Administration.

11.3. AVice-Dean may assume the role of Quality Enhancement Leader.

11.4. A detailed description of the role of Quality Enhancement Leader is provided in
Appendix 2.

Programme Leader
12.1. An academic staff member within a faculty may be appointed to the role of
Programme Leader.

12.2. The Programme Leader is responsible for one or more study programmes within
the faculty.

12.3. The Programme Leader shall ensure that each programme complies with the
internal quality assurance system of the University of the Faroe Islands, that it aligns
with the programme and course descriptions, and that it is kept up to date and regularly
evaluated in accordance with the prescribed procedures.

12.4. A detailed description of the role of Programme Leader is provided in Appendix 2.



University Administration

University Administration

13.1. The University Administration is responsible for all administrative functions at the
University of the Faroe Islands, including the management of the University’s equipment
and buildings.

13.2. The University Administration is organised into offices, each with one or more
areas of responsibility, such as Human Resources, Finance, Student Administration,
Educational Quality, Research Support, Information Technology (IT), and
Buildings/Campus Management.

13.3. Staff members with administrative duties at the University of the Faroe Islands are
normally employed within the University Administration. Staff members in the University
Administration may report academically to a Vice-Rector or a Dean.

13.4. Job descriptions must be in place for all categories of appointments within the
University Administration.

Administrative Leadership Team

14.1. The Administrative Leadership Team is the highest leadership body within the
University Administration. The team consists of the University Director and the Heads of
Offices for the various offices within the University Administration.

14.2. The terms of reference for the Administrative Leadership Team are provided in
Appendix 1.

University Director
15.1. The University Director has the daily leadership of the University Administration
within the framework established by the Board of Directors and the Rector.

15.2. The University Director is responsible for ensuring that administrative tasks are
carried out efficiently and in full compliance with applicable laws, regulations, and
guidelines, and within the financial framework set by the Board of Directors.

15.3. The Heads of Offices within the University Administration report to the University
Director.

15.4. A detailed job description for the University Director is provided in Appendix 2.
Head of Office

16.1. A Head of Office is responsible for the management of an office within the
University Administration.

16.2. All staff members within the office report to the Head of Office — or, by specific
agreement with the Head of Office, to another staff member within the office. Staff



members in an office may also report academically to a Team Leader within the same
office.
Academic Positions

17.1. All staff members who teach or conduct research at the University of the Faroe
Islands are employed in academic positions.

17.2. The academic positions with research obligations are: Professor, Associate
Professor, Assistant Professor, Postdoctoral Researcher, PhD Student, and PhD Fellow.

17.3. The academic positions without research obligations are: Teaching Lecturer and
Part-Time Lecturer / External Lecturer.

17.4. All academic positions at the University of the Faroe Islands are described in
general terms below. Detailed descriptions are provided in Appendix 2.

Academic Positions with Research Obligations

Professor

18.1. A Professor must possess the highest level of academic and professional
competence, strong teaching ability, and solid administrative experience in connection
with higher education and research.

18.2. A Professor must be internationally recognised as a researcher and has special
academic responsibility for their subject area at the University of the Faroe Islands.

18.3. A Professor may be assighed leadership responsibilities and other tasks as part of
the position.

18.4. The requirements for appointment as Professor include a PhD degree and at least
five years of experience as a teacher and researcher at the Associate Professor level.
The position is normally permanent (without time limitation).

Associate Professor

19.1. An Associate Professor must possess very strong academic and professional
competence in their field, as well as sound teaching ability and administrative
experience related to higher education and research.

19.2. An Associate Professor may be assigned leadership responsibilities and other
duties as part of the position.

19.3. An Associate Professor may be promoted to the position of Professor.

19.4. The requirements for appointment as Associate Professor include a PhD degree
and at least three years of experience as a teacher and researcher at the Assistant
Professor or Postdoctoral level. The position is normally permanent (without time
limitation).



Assistant Professor
20.1. An Assistant Professor is a teacher and researcher at the early stage of the
academic career path.

20.2. An Assistant Professor may be promoted to the position of Associate Professor,
normally after three to four years of service as Assistant Professor.

20.3. The requirement for appointment as Assistant Professor is a PhD degree. The
position is normally fixed-term for four years and may be extended for up to a total of six
years.

Postdoctoral Researcher (Post.doc.)
21.1. A Postdoctoral Researcher is a researcher at the early stage of the academic
career path. The position is normally funded externally.

21.2. The requirement for appointment as Postdoctoral Researcher is a PhD degree. The
position is normally fixed-term for one to two years and may last for a maximum of four
years.

PhD Student

22.1. APhD Student is an academic staff member who is enrolled as a student in the
PhD School at the University of the Faroe Islands, in accordance with the Executive
Order and the University Regulations on PhD Education at the University of the Faroe
Islands.

22.2. The requirement for appointment as PhD Student is a Master’s degree in
accordance with the Faroese Qualifications Framework. The position is fixed-term for
three years.

PhD Fellow

23.1. APhD Fellow is an academic staff member who is enrolled as a student in the PhD
School at the University of the Faroe Islands, in accordance with the Executive Order
and the University Regulations on PhD Education at the University of the Faroe Islands.

23.2. The position of PhD Fellow is specifically intended for professional development
of Teaching Lecturers employed at the University of the Faroe Islands, with the aim of
preparing them for more advanced academic research positions.

23.3. APhD Fellow has more teaching duties than a PhD Student.

23.4. A PhD Fellow may be promoted to the position of Assistant Professor upon
completion of the PhD degree.

23.5. The requirements for appointment as PhD Fellow include a Master’s degree in
accordance with the Faroese Qualifications Framework, along with teaching
experience. The position is fixed-term for four years.



Academic Positions without Research Obligations

Teaching Lecturer

24.1. ATeaching Lecturer must possess strong professional competence and
administrative experience in connection with higher education, but above all must have
sound pedagogical ability and be an effective teacher, drawing on current research in
the relevant academic field.

24.2. ATeaching Lecturer normally has no formal research obligation, but may be
allocated research time by the Dean, preferably to work on specific projects or to
undertake special assignments.

24.3. ATeaching Lecturer may be assigned leadership and administrative
responsibilities as part of the position.

24.4. The requirements for appointment as Teaching Lecturer include a Master’s degree
in accordance with the Faroese Qualifications Framework, and experience as a teacher.
A PhD degree is considered an advantage. The position is normally fixed-term, butin
special cases may be permanent, which usually requires that the Teaching Lecturer
holds a PhD degree.

Part-Time Lecturer / External Lecturer
25.1. A Part-Time Lecturer is an academic staff member who undertakes specific
teaching assignments.

25.2. A Part-Time Lecturer is appointed and remunerated according to a special
agreement.

25.3. The requirements for appointment as Part-Time Lecturer normally include a
Master’s degree in accordance with the Faroese Qualifications Framework, as well as
experience in teaching.

Other Academic Positions and Honorary Doctorates

Clinical Professor / Clinical Associate Professor/ Clinical Teaching Lecturer

26.1. A Clinical Professor is an academic staff member who is employed within the
Faroese hospital system. The Clinical Professor conducts teaching and research at the
University of the Faroe Islands as part of their hospital employment and reports to the
relevant Dean regarding these duties. The Clinical Professor must be at the same
academic level as a Professor.

26.2. A Clinical Associate Professor is an academic staff member who is employed
within the Faroese hospital system. The Clinical Associate Professor conducts teaching
and research at the University of the Faroe Islands as part of their hospital employment
and reports to the relevant Dean regarding these duties. The Clinical Associate
Professor must be at the same academic level as an Associate Professor.



26.3. A Clinical Teaching Lecturer is an academic staff member who is employed within
the Faroese hospital system. The Clinical Teaching Lecturer conducts teaching and
research at the University of the Faroe Islands as part of their hospital employment and
reports to the relevant Dean regarding these duties. The Clinical Teaching Lecturer must
be at the same academic level as a Teaching Lecturer.

Affiliated Professor / Affiliated Associate Professor

27.1. An Affiliated Professor or Affiliated Associate Professor is an unpaid academic
staff member who is normally employed at another university as a Professor or
Associate Professor, and who is formally affiliated with the University of the Faroe
Islands through an affiliation.

27.2. An Affiliated Professor or Affiliated Associate Professor may receive payment for
specific agreed tasks, such as PhD supervision or teaching.

27.3. The appointment as Affiliated Professor or Affiliated Associate Professor is
normally for a fixed term of three years, but may be extended.

Professor/Associate Professor Emeritus/Emerita

28.1. A Professor or Associate Professor Emeritus/Emerita is an unpaid academic staff
member who has retired due to age after serving as a Professor or Associate Professor
at the University of the Faroe Islands.

28.2. A Professor or Associate Professor Emeritus/Emerita has, subject to agreement
with the relevant Dean, access to facilities and other resources at the University of the
Faroe Islands in connection with research and teaching.

28.3. The appointment as Professor or Associate Professor Emeritus/Emeritais
normally for a fixed term of three years but may be extended.

Honorary Doctorate

29.1. The honorary degree, Philosophiae Doctor Honoris Causa (abbreviated Ph.D. h.c.),
may be awarded to individuals who have made a significant scholarly contributionin a
manner other than by completing a PhD programme at the University of the Faroe
Islands.

29.2. An Honorary Doctor shall have made scientific or cultural achievements of
particular importance, either in a broad Faroese context or for the University of the
Faroe Islands.

29.3. An Honorary Doctor cannot be a current member of the academic staff at the
University of the Faroe Islands.

29.4. The Board decides on the appointment of an Honorary Doctor, following a
recommendation from the Rector.
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Appointments and Promotions of Academic Positions

Appointment Committee

30.1. The Rector, upon the recommendation of the Dean, appoints an Appointment
Committee (including a Chair) to manage the appointment process for an academic
position.

30.2. The Appointment Committee shall consist of at least three members, and both
genders must be represented. The immediate supervisor of the prospective academic
staff member normally serves as the Chair of the Committee. The relevant union
representative must be offered the opportunity to serve as a member of the Committee.
A representative from Human Resources (HR) may also serve as a member.

30.3. The task of the Appointment Committee is to carefully and thoroughly assess
whether the academic qualifications of the applicants are suitable for the intended
position, and to evaluate the potential for collaboration both within and outside the
University of the Faroe Islands. For positions with research obligations, the Committee
shall also assess whether the applicants’ research interests and competencies are
relevant to the University.

30.4. For positions with research obligations, the Appointment Committee determines
which applications should be forwarded to the Evaluation Committee for review.

30.5. The Appointment Committee submits to the Rector a recommendation identifying
the applicant considered most qualified overall for the available position, and may also
propose other suitable candidates to be considered if necessary. The Dean must
endorse the recommendation before it is sent to the Rector.

30.6. Detailed procedures and guidelines for the Appointment Committee are provided
in Appendix 3.

Evaluation Committee

31.1. The Rector, upon the recommendation of the Dean, appoints an Evaluation
Committee (including a Chair) to assess applicants for academic positions with
research obligations. The Evaluation Committee shall evaluate the academic
qualifications, potential, and competence of the applicants in relation to the
requirements set out in the job description and the standards expected for such
positions internationally.

31.2. The Evaluation Committee shall normally consist of three members. The Chair
shall be an internal academic staff member, while the other members shall be external
academics with expertise in the relevant subject area. All members of the Evaluation
Committee must be at least at the same academic level as the position in question, and
both genders must be represented.
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31.3. Members of the Evaluation Committee cannot simultaneously serve as members
of the Appointment Committee. However, the Chair of the Evaluation Committee may,
when necessary, participate in meetings of the Appointment Committee.

31.4. For appointments of up to two years, or for positions such as PhD Student, PhD
Fellow or Postdoctoral Researcher, the Evaluation Committee may be reduced to one
member, who is an internal academic staff member. In cases where there are many
applicants, the number of members may be increased to five.

31.5. The Chair coordinates the work of the Evaluation Committee and ensures that the
assessment is properly documented and approved by all members of the Committee.

31.6. The Evaluation Committee shall produce an evaluation of each applicant’s
qualifications and conclude on the academic level of each applicant referred for
evaluation.

31.7. Detailed procedures and guidelines for the Evaluation Committee are provided in
Appendix 3.

Promotion

32.1. Academic staff members at the University of the Faroe Islands may apply for
promotion to a higher academic position in accordance with established procedures.
32.2. APhD Fellow may apply for promotion to Assistant Professor; an Assistant
Professor may apply for promotion to Associate Professor; and an Associate Professor

may apply for promotion to Professor.

32.3. In connection with promotion, an Evaluation Committee is appointed following
the same procedure as for the appointment of academic staff.

32.4. Detailed procedures and guidelines for promotion are provided in Appendix 3.
Working Hours and Conditions for Academic Staff

33.1. For academic staff with research obligations, the standard workload distribution
is: Teaching 40%, Research 40%, and Other duties 20%.

33.2. For academic staff without research obligations, the standard workload
distribution is: Teaching 80%, and Other duties 20%.

33.3. The Rector may, upon the request of an individual academic staff member and on
recommendation of the relevant Dean, adjust the proportion of time allocated between

teaching, research, and other duties.

33.4. Certain roles — such as Vice-Rector, Vice-Dean, Programme Leader, Quality
Enhancement Leader, and Research Leader — have a defined annual workload.
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Individuals assigned to these roles receive a letter of appointment, specifying the scope
of the role, the workload allocation, and any applicable salary supplement.

Enactment
34.1. Upon the approval of these Rules of Procedure, the following regulations shall be

repealed: “Reglugerd um skipan av Frédskaparsetri Fgroya” (dated 21 November 2011)
and “Reglugerd um stgrv a Frodskaparsetri Faroya” (dated 10 November 2023).
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Suggested board meeting dates 2026

February 2 (Monday) 9:00-12:00 in person
March 12 (Thursday) 11:00-11:45 online
May 12 (Thursday) 9:00-12:00 in person
June 4 (Monday) 11:00-11:45 online

2 day meeting:

September 17, 2026 (Thursday) 9:00-18:00 jn person
September 18, 2026 (Friday) 9:00-12:00 in person
October 5, 2026 (Monday)) 12:00-12:45 online
November 5, 2026 (Thursday) 9:00-12:00 in person

December 10, 2026 (Thursday) 12:00-12:45 online
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